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IMPORTANTA SI NOUTATEA TEMEI

Etica este vizutid ca un aspect fundamental al managementului. In ultimii ani,multi
manageri au consolidat principiile eticii si a valorilor organizationale.Unele organizatii au
creat ,,departamente” pentru etica organizatiei, comitete de etica sau responsabili, seturi de
reguli, pentru a face fatd unor probleme dificile.

Etica in institutiile de invatamant, ca in orice organizatie, reprezinta cheia succesului sau
a insuccesului. Ea este reprezentata de principiile, normele, standardele pe care institutiile le
promoveaza pentru a ghida activitatile si actiunile in acord cu valorile stabilite. Etica
institutiei scolare nu este data de politici, ci de atitudinile si faptele celor care constituie
resursa umana a institutiei respective.

Intr-o societate democratici se cauti mereu raspunsuri si solutii pentru problemele
survenite, ale comunitatii, astfel fiecare cadru didactic si in special managerul, trebuic sa
devina tot mai responsabil atat in fata colectivului din care face parte cat si in fata clientilor
(educabililor, parintilor tuturor celor implicati).

Relatia dintre eticd si management nu este o abordare modernd, dar nici una arhaica.
Tematica aleasd subliniazd necesitatea existentei unui comportament moral al cadrelor
didactice. Pe de alta parte, lucrarea de doctorat se adreseza tuturor cu scopul de a-i determina
spre Tnsusirea unui comportament moral care atrage succesul, inclusiv in sistemul educational
romanesc.

Comportamentul etic are un rol fundamental la clddirea unei societdti conform
asteptarilor cetatenilor, o societate stabila in care domneste normalitatea. Transformarea
morald a societatii nu a dus la schimbari severe.

Atentia asupra comportamentului moral al personalului didactic este unul dintre cele mai
importante aspecte din ultimele trei decenii. Suntem martori a trei interese: cele cu accent pe
abilitatile fizice, cu accentul pe gandire si minte, iar acum cu accent pe moralitate. Astfel,

moralitatea este privitd si din punct de vedere cognitiv.
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SCOPUL SI OBIECTIVELE CERCETARII
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Scopul cercetarii este acela de a furniza concluzii stiintifice bazate pe realitate si care sa
conduca la Intelegerea nevoii de eticd, de a identifica o serie de aspecte ale moralitatii in
domeniul invatamantului, dar cu o concentrare asupra organizatiei scolare si a conducerii
acesteia.

Interesul temei de cercetare fiind scos in evidentd de faptul ca, corelatia intre
managementul comportamentului etic si invatdmantul preuniversitar nu este suficient
dezbatuta in literatura de specialitate.

Lucrarea de fata isi propune sa studieze rolul comportamentului personalului didactic.
Umanitatea si etica ar trebui sa joace un rol important in gestionarea eficientd a institutiilor cu
rol educativ. S-a ales sectorul educational pentru ca reprezinta un pilon foarte important
pentru dezvoltarea unei natiuni, avand drept argumente:

- 0 societate fara oameni educati nu are valoare;

- educatia 11 formeaza individului competentele necesare pentru a obtine un job;

- prin intermediul procesului instructiv-educativ elevii pot face fata schimbarilor.

Unul dintre punctele slabe constatate la nivelul domeniului educational este faptul ca nu
existd o legdturd stransa intre mediul de afaceri si cadrele didactice, o comunicare
defectuoasd care creaza neintelegeri si afecteaza viitorul elevilor. Managerii si responsabilii
de recrutare si selectie nu informeaza reprezentantii din invatamantul liceal, postliceal si

profesional asupra cerintelor lor in materie de competente si abilitati ale absolventilor.
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Obiectivele tezei

Principalul obiectiv al cercetarii constd in analiza detaliatd a fundamentelor teoretice
apartinand eticii si comportamentului responsabil, demersul fiind acela de a demonstra
legatura dintre evolutia acestora si nevoia codurilor de conduita in invatamant.

Demersul stiintific a urmarit sd ofere raspunsuri concludente la urmatoarele intrebari:

- Cum percep specialistii comportamentul etic?

- Exista diferente de abordare a eticii la nivel national si international?

- Cum este perceput rolul profesorului?

- Au cadrele didactice un comportament moral?

- Exista la nivelul institutiilor de invatamant un cod de etica?

- Cine sunt responsabilii elaborarii codului de etica si care sunt atributiile lor?

- S-au produs modificari in structura cadrelor didactice (Romania si Dambovita)?

- Exista schimbari la nivelul numarului de unitati scolare?

Obectivele secundare:

1. Cunoasterea conceptului de etica din punctul de vedere al perceptiei specialistilor in
domeniu. Astfel, prin intermediul bibliografiei si a revistelor apartinind domeniului eticii se
urmdreste prezentarea celor mai noi aborddri, iar acest lucru implica o documentare
laborioasa.

2. Evidentierea caracteristicilor comportamentului etic al cadrelor didactice.

3. Evaluarea comportamentului etic in institutiile de invatdmant preuniversitar din judetul
Dambovita.

S-a realizat o cercetare directa, cantitativa la nivelul acestor institutii. Ca si metoda s-a
folosit ancheta de opinie pentru a obtine rezultate concludente si cu un puternic impact

stiintific, iar instrumentul ales a fost chestionarul.

IPOTEZELE
Rezultatele cercetarii intreprinse in capitolul de cercetare practica au rolul de a confirma
sau infirma o serie de ipoteze. Acestea au fost testate in programul SPSS. Lucrarea de

doctorat urmareste sa solutioneze mai multe probleme.
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Ipotezele lucrarii sunt :

HI1: Cadrele didactice ddmbovitene nu considera necesara desemnarea persoanelor pentru
consilierea eticd si monitorizarea responabilitatii.

H2: Mare parte din repondenti s-au confruntat cu situatii in care normele de conduita
profesionald nu au fost respectate.

H3: Sexul repondentilor nu influenteaza opinia acestora cu privire la etica 1n institutia
educationala.

H4: Aspectele interzise in excercitarea activitafilor didactice nu difera in functie de
varsta repondentilor.

HS5: Criteriile care stau la baza selectarii persoanelor din cadrul comisiei de consiliere
sunt similare, indiferent de statutul cadrului didactic la nivel de institutie.

STRUCTURA SICONTINUTUL TEZEI

Prezenta lucrare stiintifica, cu tema "Managementul comportamentului etic in institutiile
de invatamant preuniversitar din judetul Dambovita", debuteaza cu introducerea si este
structurata in sase capitole in care sunt analizate aspecte ale managementului
comportamentului etic in sistemul de invatamant preuniversitar. Elaboratul se Incheie cu
concluziile generale, contributiile personale si referintele bibliografice, la acestea se adauga
bibliografia si anexele.

CAPITOLUL 1. ABORDAREA TEORETICA A CONCEPTULUI DE ETICA.

Scopul principal al primului capitol constd in prezentarea complexitdtii fenomenului
supus studiului pe parcursul a opt subcapitole. Acesta constituie o sinteza a literaturii
nationale si internationale, iar referirea s-a facut cu ajutorul surselor bibliografice. Se axeaza
pe etimologia, definitiile si principiile eticii, a moralititii si moralei. In acest capitol se
contureaza aborddrile si necesitatea eticii 1n institutiile de Tnvatamant.

Normele, valorile si virtutile sunt privite ca si componente ale eticii. De asemenea, are
loc conturarea relatiei dintre lider si comportament conform normelor morale. Se prezinta
conceptul de etica in afaceri. Capitolul, in partea finald, descrie succint codul de eticad si
formele comportamentului  neetic.

CAPITOLUL 2. ETICA IN ORGANIZATIILE SCOLARE

Acest capitol este structurat in sapte subcapitole in care sunt abordate: procesul educativ,
natura morala a educatiei, rolul profesorilor in formarea valorilor morale ale elevilor, etica si

valorile pe termen ale educatiei, organizatiile scolare si calitatea educatiei, managerul
9
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organizatiilor scolare. Primul subcapitol se focuseaza pe prezentarea educatiei (formale,
nonformale si informale) si comunicarea In dublu sens dintre profesor si elev. Cel de al doilea
subcapitol are ca scop conturarea legaturii dintre educatie si valorile religioase. Un alt
subcapitol descrie profesorii ca si responsabili ai formarii morale a elevilor.

Capitolul demonstreazd importanta valorilor si principiilor, subliniazd problema eticii din
optica directorilor de scoli si licee, descrierea normelor privitoare la ceea ce asteapta elevii de
la profesori si vice-versa, modul de divizare a educatiei morale, dar si sublinierea importantei
conceptului de valori ale educatiei. Calitatea in organizatiile scolare este privitd prin prisma
parteneriatului formator-beneficiar.Sunt supuse examinarii componentele calitatii in educatie.
In ultimele subcapitole se pune accentul pe managementul cunoasterii si managerul
organizatiilor scolare.

CAPITOLUL 3. RESPONSABILITATEA SOCIALA.

Acest capitol este structurat in opt subcapitole, in care se prezenta in mod succint
conceptele definitorii. Capitolul permite descrierea conceptului de responsabilitate sociala, in
acelasi timp abordeaza teoriile si avantajele pe care le obtine o organizatie atunci cand trece
la un comportament responsabil.

Un alt scop urmarit, constd in identificarea specificului responsabilititii sociale in
invagamantul preuniversitar, se prezintd argumente pro si contra utilizarii responsabilitatii
sociale. Conceptul este abordat si in mediul de afaceri. Se surprind si aspectele care
caracterizeaza iresponsabilitatea in afaceri.

CAPITOLUL 4. MANAGEMENTUL ETIC SI STATISTICA CADRELOR
DIDACTICE IN INVATAMANTUL PREUNIVERSITAR.

Primul subcapitol se focuseaza pe studiul managementului etic la nivel preuniversitar in
intrega tara, iar cel de al doilea prezinta acelasi domeniu, dar la nivelul judetului Dambovita.
Se prezintd date statistice privitoare la modificarile in dinamicd a numadrului cadrelor
didactice pentru perioada de timp 2010 - 2015. Statisticile au fost preluate de la Institutul
National de Statistica al Romaniei si de la Inspectoratul Scolar Dambovita. Un alt aspect
relevant supus analizei statistice este numarul unitatilor scolare.

CAPITOLUL 5. STUDIUL PRIVIND MANAGEMENTUL COMPORTAMENTULUI
ETIC IN INSTITUTIILE DE INVATAMANT PREUNIVERSITAR DIN JUDETUL
DAMBOVITA.

Pe parcursul acestui capitol se desfasoard o cercetare de tip cantitativ pe baza unei

anchete, iar instrumentul utilizat a fost chestionarul si de asemenea sunt respectate etapele
10



REZUMATUL TEZEI DE DOCTORAT -
"Managementul comportamentului etic in institutiile de invatimint preuniversitar

din judetul Diémbovita”

cercetdrii prevazute in literatura de specialitate. Esantionul cercetarii este reprezentativ si este
constituit din cadre didactice de la liceele din judetul Dambovita. Primul subcapitol prezinta
metodologia care a stat la baza fundamentarii studiului: scop, obiective, ipoteze, metodele de
esantionare si de cercetare.

In acest capitol sunt analizate si interpretate datele obtinute in urma cercetrii.
Rezultatele au fost prezentate pentru tot esantionul, dar si pe subesantioane (prezentarea dupa
varsta, sex, arie curriulara si mediu). In partea de subesantionare s-a folosit coeficientul lui
Pearson pentru fiecare criteriu analizat. Subcapitolul trei prezinta testele prin intermediul
carora se verificd sau se infirma ipotezele: asocierea si comparatia, finalul capitolului prezinta
faptul ca prima ipoteza nu se confirma, toate celelalte fiind verificate ca urmare a aplicarii
diferitelor teste ale programului SPSS ( adicd se confirma).

CAPITOLUL 6. GHID DE BUNE PRACTICI AL PERSONALULUI DIDACTIC.

Capitolul acesta reprezintd o recomandare proprie aparutd in urma analizei rezultatelor
cercetarii din capitolul precedent.Capitolul demonstreaza necesitatea unui ghid de bune
practici in materie de etica , dar care prezinta ca si caracteristica dominanta - functionalitatea.
In urma anchetei efectuate in randul cadrelor didactice a rezultat necesitatea existentei unui
ghid de bune practici. Propunerea este ca ghidul sa se utilize in cadrul unui priect educational

numit ” Profesorul modelul din viata elevului”.

CONCLUZII GENERALE

Etica este o descoperire de reafirmare, evaluare a valorilor si
principiilor.Comportamentul etic, in context organizational, reprezintd cea mai utilizata
descriere privitoare la standardele etice ale oamenilor, precum si a culturii la care ei
contribuie.

Competitivitatea si etica nu se separd. Nici o societate nu v-a obtine succes cu oameni
imorali, cu oameni care furd unii de la altii si care pentru a-si indelini telurile nu mi tin cont
de nimic. Studiile specialistilor americani mizeaza pe faptul ca se plateste pentru a fi etic.
Companiile cu coduri de etica prezinta o performanta ridicatd prin compararea cu cele fara
aceste coduri.

O persoand cu un comportament etic prezinta urmatoarele caracteristici: recunoaste si
acceptd responsabilitatea personald pentru actiunile organizatiei, un devotament profund

pentru corectitudine, leaga toate activitatile de un scop global.

11
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Conducerea Intr-o organizatie detine responsabilitatea pentru dezvoltarea si sustinerea
conditiilor in care oamenii pot s se comporte. Managerul trebuie sa urmareascad in mod activ
ca eforturile lui sa fie directionate pentru o mai mare eficienta si eficacitate. Exista lideri care
nu reusesc sa asigure conducerea etica.

Managerul care demonstreaza integritatea este sincer cu el Tnsusi si cu ceilalti, invata
din greseli si se afla intr-un proces continuu de auto-imbunatétire.

Are responsabilitatea de a se auto-judeca cu privire la decizii importante.

O abordare bazata pe integritate, combina in mod etic respectarea legii, cu accent pe
responsabilitatea manageriala. Strategiile de integritate ghideaza valorile, aspiratiile, modele
de gandire si comportament. Liderii influenteaza conduita etica Intr-o organizatie.

Motivatia de a fi etic vine de la decizia cuiva de a-si trii viata intr-un anumit fel. In
cazul in care oamenii au optat sa urmeze sefii, ei tind sa 1i copieze. Comportamentul unei
persoane depinde atat de situatia in care se gdseste el insusi, precum si cu privire la
standardele de comportament.

Trecutul organizatiei are o influenta mare asupra culturii acesteia. Valorile care au
fost create si transmise in timp de liderii puternici, acestea se coaguleaza prin experienta.
Organizatiile au tendinta sa angajeze persoane care au Vvalori asemanatoare culturii lor.
Compatibilitatea este un criteriu destul de important in acest proces de selectie .

Nu existd un sistem unic de evaluare etica a actiunilor, un sistem unic si universal de
credinte si nici mdcar principii, obiective dupd care sa ne putem construi un sistem de
credinte, aplicabil tuturor grupurilor, in toate culturile si in toate timpurile.

Analiza statisticd realizatd in decursul capitolului patru scoate in evidenta faptul ca
numadrul cadrelor didactice scade din anul 2010 pana in anul 2015 la nivel national, regional
si local prezinta cresteri si diminudri. Predomina persoanele de sex femin care predau in licee,
scoli postliceale si scoli profesionale.

In unanimitate, repondentii s-au confruntat cu situatii de incilcare a principiilor si
normelor de conduitd. Cresterea prestigiului si calitatii Tnvatdmantului preuniversitar survine
ca urmare a respectarii prevederii codului de etica.

Din analiza pe subesantioane rezulta faptul ca exista legatura intre variabilele cauzale
(varstd si sex) si rezultanta vechime Tn muncd. Prima ipotezd nu se verificd in timp ce
urmatoarele sunt verificate cu ajutorul testelor in SPSS.

Concluziile analizet SWOT arata faptul ca, la nivelul liceelor dambovitene, exista

puncte forte si slabe cu privire la comportamentul etic al cadrelor didactice.
12



REZUMATUL TEZEI DE DOCTORAT -

”Managementul comportamentului etic in institutiile de invitiméint preuniversitar

din judetul Diémbovita”

Ghidul de bune practici propus in capitolul sase, ca si contributie personala, reprezinta

o sansd pentru sistemul educational roméanesc de a adera la un comportament etic.

in

concluzie, prezenta tezd de cercetare reprezintd o abordare noud a

comportamentului etic si cu puternic impact asupra personalui didactic.

CONTRIBUTII PERSONALE

1. De naturd teoretica

v

ASERNERNERN

prezentarea conceptelor de: etica, managementul eticii, moralitate, institutie
scolard si responsabilitate sociald din optica mai multor specialisti nationali si
internationali;

descrierea triunghiului eticii descoperit de Gabriela Dubcova;

evidentierea abordarilor eticii pe plan international ( SUA , Europa si Asia);
prezentarea principiilor eticii: onestitatea, obiectivitatea, integritatea si grija;
enumerarea si descrierea domeniilor eticii : meta-etica, etica normativa si etica
aplicata

prezentarea relatiei dintre morala, eticd si lege din perspectiva: valorilor
indivizilor, normelor morale si a ordinii juridice;

abordarea eticii 1Tn organizatiile gcolare din punct de vedere al valorilor si
principiilor cadrelor didactice, dar si al modului in care acestea comunicd cu
elevii;

descrierea rolului pofesorilor in formarea valorilor elevilor;

prezentarea calitatii educatiei ca factor determinant al eticii In organizatiile
scolare.

oferirea unei imagini concludente si convingatoare asupra rolului specialistilor in

descoperirea si promovarea conceptelor abordate.

2. De naturd practicd

v

prezentarea capacitatii de utilizare a instrumentelor oportune pentru studierea
fenomenului (chestionarul si investigarea surselor secundare);

evidentierea necesitatii utilizarii unui ghid de bune practici de catre cadrele
didactice.

recomandarea ghidului spre a fi utilizat in cadrul unui proiect educational.
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v’ cercetarea realizatd in randul cadrelor didactice din judetul Dambovita privind
perceptia acestora asupra eticii;

elaborarea chestionarului ;

realizarea bazei de date;

analizarea rezultatelor pe esantion total si subesantioane;

D N N NI N

analiza statistica realizata in capitolul de trecere spre cercetarea bazatd pe
chestionar. Aici, se prezinta modificarile aparute la nivelul numarului cadrelor
didactice pentru anii 2010-2015.

3. De naturd stiintifica

Pe parcursul celor trei ani de studiu rezultatele cercetarii prezente au fost valorificate

prin:

v’ Elaborarea prezentei teze de doctorat

v' realizarea si publicarea a unsprezece articole in reviste indexate BDI (Reviste
precum: VJES, Strategii Manageriale, Ecoforum, Academia Fortelor Terestre
Sibiu) ;

v' redactarea si prezentarea a sase lucrdri in cadrul conferintelor nationale si
internationale;

v' elaborarea si prezentarea referatelor stiintifice aferente fiecarui an de studiu;

v’ participarea la cursurile organizate de catre IOSUD Valahia.

LIMITELE CERCETARII

Pe parcursul cercetarii ne-am confrunat cu mai multe impedimente:

- Obiectivitatea rezultatelor se afla in relatie de interdependentda cu opiniile
repondentilor;

- Se studiaza perceptia cadrelor didactice fatd de comportamentul etic la un singur
moment;

- Restrictii de timp;

- Interesul limitat al repondentilor;

- Lotul supus analizei este restrans.
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PERSPECTIVELE DE CERCETARE:

- aplicarea sondajului la nivelul tuturor judetelor tarii. Se va folosi acelasi chestionar,
doar se va extinde esantionul cercetat;

- realizarea unei analize comparative intre sistemul educational romanesc si sistemul
educational european. Pentru aceastd cercetare se va folosi ca si instrument un
SCORECARD;

- prezentarea impactului proiectelor educationale la nivel de invatdmant liceal. Se va
pleca de la rezultatele obtinute in urma implementarii acestora;

- prin utilizarea observarii personale se va urmari comportamentul cadrelor didactice
din liceele dambovitene;

- prezentarea statisticilor din domeniul educatiei la nivelul UE.
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3. Serb Diana Elena, Paun Maria, Funieru Constanta, LABOUR EMPLOYMENT IN
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Constantin Brdncoveanu, Pitesti, noiembrie 2016.

26



REZUMATUL TEZEI DE DOCTORAT -
”Managementul comportamentului etic in institutiile de invitiméint preuniversitar

din judetul Dimbovita™

Lista lucrarilor publicate
1. Funieru Constanta, ETHICS — CONCEPTUAL DELIMITATIONS AND USE IN
THE EDUCATIONAL SYSTEM, Valahian Journal of Economic Studies, Volume 5 Issue
3, 2015;
2. Serb Diana, Paun Maria, Funieru Constanta, STUDY ON_ ROMANIAN’S
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Curriculum
vitae
Europass

Informatii
personale

Nume / Prenume
Adresa(e)
Telefon(-oane)
Fax(uri)
E-mail(uri)

Nationalitate(-tati)

Data nasterii

Sex

Profilul personal

din judetul Diémbovita”

Funieru Constanta
Com. Valea Mare, Sat Valea Caselor, Nr.560 , Judetul Dambovita
0722859347

funieruconstanta@yahoo.com

romana

09.01.1982

Feminin

Absolventa de studii superioare licentiata economist in Specializarea Economia
Comertului Turismului si Serviciilor, Diplomd de master Managementul serviciilor
publice, Certificat de absolvire pentru ocupatia de formator, certificat de absolvire —
Departamentul pentru pregatirea personalului didactic, certificat de acordare a definitivarii
in invatamant,certificat de competenta lingvistica, adeverintd de participare la stagiul de
formare din aria curriculara ,, Consiliere si orientare”

Abilitati de coordonare a activitatilor de predare-invatare la elevi si adaptarea procesului
de predare invatare la noile metode de invatare — centrate pe elev, proiectarea si
organizarea programelor si a strategiilor de formare, precum si evaluarea, revizuirea si
asigurarea calitdtii programelor si a strategiilor de formare, utilizarea calculatorului in
activitatea de predare, indrumarea elevilor in diferite activitati curriculare/extracurriculare.
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Experienta
profesionala
Perioada

Functia sau postul ocupat
Principalele activitati si

responsabilitati

Numele si adresa
angajatorului
Tipul activitatii sau sectorul

de activitate

Perioada
Functia sau postul ocupat

Principalele activitati si
responsabilitati

Numele si adresa
angajatorului

Tipul activitatii sau
sectorul de activitate

din judetul Diémbovita”

pentru cariera”.

01.08.2007 - in prezent
Profesor economist
Stimularea comunicarii implicative
Proiectarea si asigurarea suporturilor de formare
Organizarea si monitorizarea activitatilor specifice de instruire
Analizarea si evaluarea rezultatelor obtinute de elevi
Intocmirea si prelucrarea documentelor scolare
Coordonarea activitatii de predare-invatare la elevi,
Realizarea materialelor de invatare,
Aplicarea reformei VET in IPT,
Adaptarea procesului de predare invitare la noile metode de invatare — centrate pe elev,
Utilizarea calculatorului in activitatea de predare,
Indrumarea  elevilor in diferite activititi curriculare/extracurriculare,
Coordonator al firmelor de exercitiu

Colegiul Economic ,,Jon Ghica” Calea Domneasca Numarul 223, Targoviste

Comunicare,instruire, formare, evaluare - Educatie

lunie-decembrie 2015

Profesor coordonator in cadrul proiectului POSDRU/175/2.1/S/150682 Esti tanar,
esti aFIRMAt
- coordonare firme de exercitiu, sprijinire a sesiunilor de consiliere sia  activitatilor

cadrul proiectului

Fundatia ”Zi Deschisa” Focsani

Comunicare,instruire, formare,coordonare firme de exercitiu

29

Coordonator firme de exercitiu si participare la cursul de ,,Dezvoltarea legaturilor dintre
coordonatorii firmelor de exercitiu din Roméania si Austria si transferul de expertiza din
ambele parti”,participare la seminarul ,Formarea cadrelor didactice din invatimantul
profesional si tehnic pentru extinderea metodei moderne interactive de invatare firma de
exercitiu”, participare in cadrul proiectului ,,imbunitatirea calititii educatiei si formarii
profesionale prin retele parteneriale. Participare la sesiuni de ,,Utilizarea instrumentelor
on-line in educatie”, ,,Dezvoltarea metodelor de sustinere a educatiei pentru alegerea
carierei in context european”, ,,Activititi de peer — learning”. Participare la programele de
formare continua ,, Abilitare curriculard” si ,, Dezvoltare profesionald si oportunititi de
carierd”, participare la activititile proiectului,, invitare pentru viata: Inovatii in educatia
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Perioada

Functia sau postul ocupat

Principalele activitati si
responsabilitati

Numele si adresa
angajatorului

Tipul activitatii sau
sectorul de activitate

Perioada
Functia sau postul ocupat

Principalele activitati si
responsabilitati

Numele si adresa
angajatorului

Tipul activitatii sau
sectorul de activitate
Perioada

Functia sau postul ocupat

Principalele activitati si
responsabilitati

Numele si adresa
angajatorului

Tipul activitatii sau
sectorul de activitate

Educatie si
formare
Perioada

din judetul Diémbovita”

Noiembrie 2014-decembrie 2014

Formator in cadrul proiectului POSDRU/135/5.2/S/128045 JOB-IN Servicii integrate de

ocupare", activitati de informare, consiliere, formare, asistenta antreprenoriala si plasare la
locul de muncé pentru someri din zonele rurale ale judetelor Hunedoara si Dambovita

Pregatirea deruldrii sesiunilor de formare, pregatirea materialelor pentru modulele de

formare a cursantilor, evaluarea participantilor

Colegiul Economic ,,Jon Ghica” Calea Domneasca Numarul 223, Targoviste

Educatie si formare

01.02 — 30.05.2007
Economist

Inregistrarea cronologici si sistematica a documentelor primare,
Prelucrarea si pastrarea informatiilor cu privire la mentinerea corectd si la zi a
inregistrarilor in contabilitate
Elaborarea instructiunilor necesare desfasurarii activitatii societatii,
Supervizarea activitatilor,
Participarea la activitatea de control in prezenta unui auditor expert.
S.C. Marrion Invest Trade S.R.L. Bucuresti, punct de lucru Comuna Crangurile,
Judetul Dambovita

Economic

10.05 - 30.06.2006
Profesor economist

Proiectarea si asigurarea suporturilor de formare

Organizarea si monitorizarea activitatilor specifice de instruire

Analizarea si evaluarea rezultatelor obtinute de elevi

Intocmirea si prelucrarea documentelor scolare

Coordonarea activitatii de predare-invatare la elevi,

Realizarea materialelor de invatare,

Adaptarea procesului de predare invitare la noile metode de invatare — centrate pe elev,
Utilizarea calculatorului in activitatea de predare,

indrumarea  elevilor in diferite activitati curriculare/extracurriculare

Grupul Scolar Agricol ,,Dr. C. Angelescu” Gaesti, Strada Argesului, Nr. 2

Comunicare,instruire, formare, evaluare - Educatie

1.10.2013 - prezent IOSUD-SCOALA DOCTORALA DE STIINTE ECONOMICE SI
UMANISTE,UNIVERSITATEA, VALAHIA'DIN TARGOVISTE, SPECIALIZAREA
MANAGEMENT
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Perioada
Calificarea/diploma
obtinuta

Discipline principale
studiate/competente
dobandite

Numele si tipul institutiei
de invatamant /
furnizorului de formare

Perioada

Calificarea/diploma
obtinuta

Disciplinele principale

studiate/competentele

profesionale dobandite

Numele si tipul institutiei
de invatamant /
furnizorului de formare
Nivelul in clasificarea
nationald sau
internationala

Perioada

Calificarea/diploma
obtinuta
Disciplinele principale
studiate/competentele
profesionale dobandite
Numele si tipul institutiei
de invatamant /
furnizorului de formare
Nivelul in clasificarea
nationala sau
internationala

Perioada
Calificarea/diploma

obtinuta

Disciplinele principale
studiate/competentele
profesionale dobandite

Numele si tipul institutiei
de invatamant /
furnizorului de formare
Nivelul in clasificarea
nationala sau
internationala

Perioada

din judetul Diémbovita”

.28.03 - 08.04.2016

Certificate of recognition for acquired axperience and competences
Language preparation certificate

Spanish language end culture course

M.E.P. EUROPROJECTS GRANADA, S.L.

09.02.2015
Diplomda — SERIA B, NR. 234 domeniul Primului ajutor de baza BLS

Cursul —Dac4i as fi stiut cum sa salvez o viata si Influenta drogurilor in viata sociala

C-D Dedical Services Training SRL
Diploma

Decembrie 2014 —ianuarie 2015

Certificat NR. 10454/30.12.2014
Cursul — Utilizarea instrumentelor on-line in educatie

Junior Achievement Young Enterprise
Certificat

Aprilie 2014

Diploma

Implicarea in organizarea si desfasurarea olimpiadei la disciplinele din aria curriculara
Tehnologii- etapa nationala

Inspectoratul Scolar Judetean Dambovita

Diploma

Mai 2014
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Calificarea/diploma Diploma

obtinuta

Disciplinele principale  Sprijinirea campaniei —Curatenia de primavara —educatie pentru curdtenia orasului tau
studiate/competentele
profesionale dobandite

Perioada 25.10.2013 — 30.10.2013

Calificarea/diploma Certificat de absolvire pentru ocupatia de formator — SERIA |, No. 00304521

obtinuta

Disciplinele principale Pregatirea formarii,Realizarea activitatilor de formare,Evaluarea participantilor la
studiate/competentele formare,

profesionale dobandite Aplicarea metodelor si tehnicilor speciale de formare,Marketingul formarii,

Proiectarea programelor de formare,
Organizarea programelor si a strategiilor de formare,
Evaluarea, revizuirea si asigurarea calitatii programelor si a strategiilor de formare

Numele si tipul institutiei | S.C. Info Educatia S.R.L
de invatamant /
furnizorului de formare Certificat
Nivelul in clasificarea
nationala sau

internationala
Perioada lanuarie 2013 — Aprilie 2013
Calificarea/diploma Adeverinta Nr I1/3820/ 31.10.2013- 50 credite
Programe de formarea continua:”Abilitare curriculara” , ,Dezvoltare profesionald si
obtinuta oportunitati in cariera”

Disciplinele principale
studiate/competentele
profesionale dobandite

Formarea continud a profesorilor de Matematica si Stiinte Economice in societatea
cunoasterii.
Universitatea Andrei Saguna Constanta.

Numele si tipul institutiei

de invatamant / Adeverinta
furnizorului de formare
Nivelul in clasificarea
nationala sau internationala
Perioada 01.03.2012 — 31.03.2012
Calificarea/diploma Certificat de competenta lingvisticd — Limba Engleza , Nr. 4517/ 27.06.2012
obtinuta
Disciplinele principale Nivelul de competenta lingvistica B2

studiate/competentele
profesionale dobandite

Numele si tipul institutiei | Universitatea Valahia Targoviste

de invatamant /

furnizorului de formare
Nivelul 1n clasificarea Certificat de competenta lingvistica
nationald sau
internationala
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Perioada Octombrie 2010 — aprilie 2012
Calificarea/diploma Adeverinta , nr 907 /08.05.2012
obtinuta Dezvoltarea metodelor de sustinere a educatiei pentru alegerea carierei in context

Disciplinele principale
european

studiate/competentele

profesionale dobandite

Numele si tipul institutiei | Centrul National de Dezvoltare a Invatimantului Profesional si Tehnic
de invatamant /
furnizorului de formare  |Adeverinta.
Nivelul in clasificarea
nationald sau

internationala

Perioada 22.05.2012 —28.05.2012
Calificarea/diploma Europass Mobility, Nr. 749/04.06.2012
obtinuta

Disciplinele principale Europass Mobility,
studiate/competentele

profesionale dobandite

Numele si tipul institutiei | Europass Mobility,

de invatamant / Turku Vocational Institute
furnizorului de formare
Nivelul in clasificarea
nationald sau

internationala

Perioada 21.09.2012

Calificarea/diploma Adeverinta , nr.2231 din 20.11.2012

obtinuta

Disciplinele principale Activititi de peer — learning/ schimb de bune practici in unitatile reprezentative ale
studiate/competentele Invatamantului Profesional si Tehnic.

profesionale dobandite
Numele si tipul institutiei
de invatamant / Centrul de Resurse Colegiul Economic Ion Ghica Targoviste.
furnizorului de formare
Nivelul in clasificarea

. N \Adeverinta
nationala sau ’
internationala
Perioada 14.10.2012
Calificarea/diploma Adeverintd nr. 2231 din 20.11.2012
obtinuta
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Disciplinele principale

studiate/competentele

profesionale dobandite
Numele si tipul institutiei
de invatamant /
furnizorului de formare
Nivelul in clasificarea

nationala sau internationala

Perioada
Calificarea/diploma
obtinuta

Numele si tipul institutiei
de invatamant /
furnizorului de formare

REZUMATUL TEZEI DE DOCTORAT -
portamentului etic in institutiile de invatimint preuniversitar
din judetul Diémbovita”

Dezvoltarea legaturilor dintre coordonatorii firmelor de exercitiu din Romania si Austria
si transferul de expertiza din ambele parti.

Colegiul Economic Ion Ghica Targoviste

Adeverinta.

August 2009
Certificat de acordare a Definitivatului seria H, Nr. 0025325

Academia de Studii Economice Bucuresti.

Nivelul 1n clasificarea Certificat

nationala sau internationala

Perioada

Calificarea/diploma
obtinuta

Disciplinele principale

studiate/competentele

profesionale dobandite
Numele si tipul institutiei
de invatamant /
furnizorului de formare
Nivelul in clasificarea
nationald sau internationala

Perioada

Calificarea/diploma
obtinuta

Disciplinele principale
studiate/competentele
profesionale dobandite

Numele si tipul institutiei
de invatamant /
furnizorului de formare
Nivelul in clasificarea
nationala sau
internationala

Perioada

Calificarea/diploma
obtinuta

2007— 2008
Diplomé de master

Managementul Serviciilor Publice
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THE IMPORTANCE AND NOVELTY OF THE THEME

Ethics is seen as a fundamental aspect of management. In recent years, many managers

have consolidated the pinciples of ethics and of the organizational values. Some
organizations created “departments” for the ethics of the organization, committees of ethics
or responsibles, sets of rules, to deal with some difficult problems.

Ethics in educational institutions, as in any organization, represents the key to success or
failure. It is represented by the principles, norms and standards that the institutions promote
to guide the activities and actions in accordance with the values established. The ethics of the
school is not given by policies, but by the attitudes and the facts of those that represent the
human resource of the institution.

In a democratic society one is always looking for answers and solutions to the problems
encountered, of the community, therefore each teacher and especially the manager, has to
become more responsible both in front of the group of people to which he belongs to and in
front of the customers (learners, parents of everyone involved).

The relationship between ethics and management is not a modern approach, but not an
archaic one either. The chosen theme underlines the need for a moral behaviour of teachers.
On the other hand, the PhD thesis addresses to everyone aiming to determine them to achive
a moral behaviour that attracts success, including in the Romanian educational system.

Ethical behaviour has a fundamental role in building a society according to citizens’
expectations, a stable society where it reigns normality. Moral transformation of society has
not lead to severe changes.

The attention on moral behaviour of teachers is one of the most important aspects from
the last three decades. We are the witnesses of three interests: the ones focusing on physical
abilities, with emphasis on thinking and mind, and now focusing on morality. Thus, morality
is seen from a cognitive point of view too.

44



REZUMATUL TEZEI DE DOCTORAT -
”Managementul comportamentului etic in institutiile de invitiméint preuniversitar

din judetul Diémbovita”

THE AIM AND THE OBJECTIVES OF THE RESEARCH

AIM

The aim of the reserach is to provide scientific conclusions based on reality and leading
to the understanding of the need for ethics, to identify a number of aspects of morality in the
filed of education, but with a focus on school organization and its management.

The interest of the reseach theme being highlighted by the fact that the correlation
between the management of ethical behaviour and preuniversity education is not enough
discussesd in the literature of specialty.

The current paper aims to study the role of the behaviour of teachers. Humanity and
ethics should play an important part in the effective management of the institutions with an
educational role. It has been chosen the educatioal sector as it represents a very important part
for the development of a nation, having as arguments:

- a society without educated people has no value;

- education forms to the individual the necessary skills to get a job;

- through the educational process students can cope with changes.

One of the weaknesses identified in the education sector is the fact that there is not a
strong connection between business environment and teachers, a bad communication that
creates misunderstandings and affects the future of students. The managers and people
responsible of recruitment and selection do not inform the high school, post high school and
vocational educational environment regarding the wishes of their clients on competences and
skills of the graduates.

The objectives of the thesis

The main objective of the research is the detailed analysis of the theoretical foundations
belonging to ethics and responsible behaviour, the approach being that of demonstrating the
link between their evolution and the need for codes of conduct in education.

The scientific approach aimed to provide conclusive answers to the following questions:

- How do the specialists see the ethical behaviour?

- Are there any differences of approaching ethics at national and international level?

- How is the teacher’s role seen?

- Do teachers have a moral behaviour?

- Is there at educational institutions’ level a code of ethics?
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- Who are the people responsible for the development of the code of ethics and what are
their duties?

- Were there any changes in the structure of teachers (Romania and Ddmbovita)?

- Are there any changes in the number of schools?

Secondary objectives:

1. Knowing the concept of ethics from the point of view of specialists. Thus, through
bibliography and specialty magazines from the domain of ethics it is followed the
presentation of the newest approaches, and this thing involves a laborious research.

2. Highlighting the characteristics of ethical behaviour of teachers.

3. Evaluation of ethical behaviour in preuniversity educational institutions in Dambovita
County.

It has been made a direct, quantitative research at the level of these institutions. As a
method it has been used the opinion inquiry to obtain conclusive results and with a strong

scientific impact, and the tool chosen was the questionnaire.

HYPOTHESES

The results of the research undertaken in the chapter of practical research confirm or
refute a seria of hypotheses. These were tested in the SPSS programe. The PhD paper aims to
solve several problems.

The hypotheses of the paper are:

H1: Teachers in Dambovita do not consider necessary to designate people for ethical
counseling and monitoring of the responsibility.

H2: Most of the respondents were faced with situations in which the rules of conduct
have not been met.

H3: The respondents’ gender does not influence their opinion on ethics in educational
institution.

H4: The forbidden apects in carrying out the teaching activities do not vary according to
the age of the respondents.

H5: The criteria underlying the selection of people on the committee of counseling are

similar, regardless the statute of the teacher at school.
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THE STRUCTURE AND THE CONTENT OF THE THESIS

The current scientific paper, with the theme “The management of ethical behaviour in
preuniversity educational institutions in Dambovita County”, starts with the introduction and
it is structured into six chapters in which are analysed aspects of the managament of ethical
behaviour in the preuniversity educational system. The elaborate ends with the general
conclusions, personal contributions and bibliographical references, to these are added
bibliography and appendices.

CHAPTER 1. THEORETICAL APPROACH OF THE CONCEPT OF ETHICS.

The main aim of the first chapter is to present the complexity of the phenomenon studied
over the eight subchapters. This is a synthesis of the national and international literature, and
the reference was made with the help of bibliographical sources. It focuses on the etymology,
definitions and principles of ethics, morality and moral. In this chapter are outlined the
approaches and the need for ethics in educational institutions.

The norms, values, virtues are regarded as components of ethics. Also, it takes place the
shaping of the relationship between leader and behaviour according to the moral norms. It is
presented the concept of ethics in business. The chapter, in the final part, describes briefly the
code of ethics and the forms of unethical behaviour.

CHAPTER 2. ETHICS IN SCHOOL ORGANIZATIONS

This chapter is structured in seven suchapters in which are addressed: the educational
process, the moral nature of education, the role of teachers in shaping the moral values of
students, ethics and values on long term of education, school organizations and the quality of
education, the manager of school organizations. The first subchapter focuses on the
presentation of education (formal, non-formal and informal) and two-way communication
between teacher and student. The second suchapter has as main aim outlining the link
between education and religious values. Another suchapter describes teachers as responsibles
of the moral formation of students.

The chapter demonstrates the importance of values and principles, underlines the
problem of ethics in the view of directors of schools and high schools, the description of
norms regarding what students want from teachers and vice versa, the way of dividing moral
education, but also emphasizing the importance of the concept of values of education. Quality
in school organizations is seen through the partnership trainer —beneficiary. Are examined the
components of quality in eduation. In the last subchapters is emphasized the management of

knowledge and the manager of school organizations.
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CHAPTER 3. SOCIAL RESPONSIBILITY.

This chapter is structured in eight suchapters, which present briefly the defining
concepts. The chapter allows the description of the concept of social responsibility, at the
same time addresses the theories and advantages obtained by an organization when it moves
to a responsible behaviour.

Another goal pursued is to identify the specific of social responsibility in preuniversity
education, are presented the pros and cons of using social responsibility. The concept is
approached in the business environment also. The aspects that characterize irresponsibility in
business are captured too.

CHAPTER 4. ETHICAL MANAGEMENT AND THE STATISTICS OF TEACHERS
IN PREUNIVERSITY EDUCATION.

The first subchapter focuses on the study of ethical management at preuniversity level all
over the country, and the second one presents the same field, but at the level of Dambovita
county. Is presented statistical data regarding the changes in dynamic of the number of
teachers for the period 2010-2015. The statistics were taken from the Romania’s National
Institute of Statiscs and from School Inspectorate Dambovita. Another relevant aspect
subjected to statistical analysis is the number of school units.

CHAPTER 5. THE STUDY REGARDING THE MANAGEMENT OF ETHICAL
BEHAVIOUR IN PREUNIVERSITY EDUCATIONAL INSTITUTIONS IN DAMBOVITA
COUNTY.

Throughout this chapter is conducted a research of quantitative type based on an inquiry,
and the instrument used was the questionnaire and are also respected the stages of research
provided in the literature of specialty. The research sample is representative and it is made up
of teachers from high schools in Dambovita County. The first subchapter presents the
methodology that was at the basis of the study: purpose, objectives, hypotheses, methods of
sampling and research.

In this chapter are analysed and interpreted data obtained from the research. The
results were presented for the whole sample, but on subsamples also (presentation according
to age, gender, curricular area and environment). In the part of subsampling was used
Pearson’s coefficient for each analysed criteria. The third subchapter presents the tests
through which are verified or refuted the hypotheses: association and comparison, the final of

the chapter presents the fact that the first hypothesis is not confirmed, all the others being
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checked after the application of various tests of the SPSS program (ie confirmed)

CHAPTER 6. GUIDE OF GOOD PRACTICES.

This chapter represents an own recommendation arising from the analysis of the results
of research in the previous chapter. The chapter demonstrates the necessity of a guide of good
practices regarding ethics, but which presents as dominant characteristic- functionality. The
investigation carried out among teachers resulted in the need for a guide of good practices.
The proposal is that the guide to be used within an educational project called “The teacher -
the model in student’s life”.

GENERAL CONCLUSIONS

Ethics is a discovery of reaffirmation, evaluation of values and principles. The ethical
behaviour, within organizational context, represents the most used description regarding the
ethical standards of people, as well as of the culture to which they contribute.

Competitiveness and ethics cannot be separetd. No society will have success with
immoral people, with people who steal from each other and who do not take anyting into
accont in order to achieve their purpose. The studies of the American specialist rely on the
fact that it is paid to be ethical. The companies with ethical codes present a high performance
by comparison with those without these codes.

A person with an ethical behaviour has the following characteristics: admits and
accepts personal responsibility for the actions of the organization, a deep devotion to fairness,
connects all the activities by a global aim.

The management in an organization is responsible for the development and
sustaining of the conditions in which people can behave. The manager has to actively pursue
for his efforts to be redirected for a bigger efficience and effectiveness. There are leaders who
fail to provide an ethical management.

The manager who proves integrity is honest with himself and with the others, learns
from mistakes and is in a continuous process of self-improvement.
He is responsible for self-judgement regarding important decisions.

An approach based on integrity, combines ethically law enforcement, with emphasis
on managerial responsibility. The strategies of integrity guides the values, aspirations, models
of thinking and behaviour. The leaders influence ethical behaviour in an organization.

The motivation to be ethical comes from someones’s decision to live his life in a

certain way. In case people choose to follow their leaders, they tend to copy. A person’s
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behaviour depends both on the situation in which he finds himself, and the standards of
behaviour.

The past of the organization has a strong influence on its culture. Values that were
created and submitted in time by strong leaders, coagulate through experience. The
organizations tend to hire people who have values similar to their culture. Compatibility is a
very important criterion in this process of selection.

There is no unique system of ethical assessment of actions, a unique and universally
system of belifs and not even principles, objectives after which we can build ourselves a
system of belifs, applicable to all groups, in all cultures and in all times.

Statistical analysis performed during chapter four highlights the fact that the number
of teachers decreases from 2010 until 2015 at national level, regionally and locally presents
increases and diminishing. There are mostly women teaching in high schools, post high
schoolsand vocational schools.

Unanimously, respondents were confronted with situations of violations of the
principles and norms of conduct. The increase of prestige and quality of preuniversity
education occurs as a result of compliance with the code of ethics.

From the analysis on subsamplings results the fact that there is a connection between
the causal variables (age and gender) and the resultant seniority. The first hypothesis is not
verified while the following are checked with the help of tests in SPSS.

The conclusions of the SWOT analysis show the fact that, at the level of Dambovita’s
high schools, there are weaknesses and strengths regarding the ethical behaviour of teachers.

The guide for good practices proposed in chapter six, as personal contribuition,
represents a chance for the Romanian educational system to join to an ethical behaviour.

In conclusion, the current thesis of research represents a new approach of the ethical

behaviour with a strong impact on teaching staff.

PERSONAL CONTRIBUTIONS
1. Of theoretical nature

v’ presenting the concepts of: ethics, management of ethics, morality, school
institution and social responsibility from the view of several national and
international specialists;

v" description of the triangle of ethics discovered by Gabriela Dubcova;
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highlighting the ethical approaches internationally ( USA , Europe and Asia);
presenting the principles of ethics: honesty, objectivity, integrity and care;

listing and describing the fields of ethics: meta-ethics, normative ethics and
applied ethics

presenting the relationship between moral, ethics and law from the perspective of:
individuals’ values, moral norms and legal order;

addressing ethics in school organisations in terms of values and principles of
teachers, but also of how they communicate with students;

describing the role of teachers in forming the students’ values;

presenting the gaulity of education as determing factor of ethics in the field of
school organizations.

providing a conclusive and convincing image of the role of specialists in

discovering and promoting the concepts addressed.

2. Of practical nature

v

AN

AR NEENEEN

presentation of the capacity of using the appropriate tools for studying the
phenomenon (questionnaire and investigation of secondary sources);

highlighting the need of using a guide of good practices by teachers;

the recommendation of the guide to be used within an educational project;

the research conducted among teachers in Dambovita County regarding their
perceptions on ethics;

questionnaire design;

creating the data base;

analyzing the results on a total sample and subsamples;

the statistical analysis performed within the chapter of crossing towards research
based on questionnaire. Here are presented the changes appeared in the number
of teachers for the years 2010-2015.

2.0f scientific nature

During the three years of study the results of the current research were used by:

v developing the current PHD thesis
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v' developing and publishing eleven articles in journals indexed BDI (magazines
such as: VJES, Managerial Strategies, Ecoforum, The Land Forces Academy
Sibiu) ;

v' drafting and presenting six papers in national and international conferences;

v’ elaboration and presentation of scientific reviews for each year of study

v’ participating in courses organized by IOSUD Valahia.

THE LIMITS OF THE RESEARCH

During the research we faced many impediments:

The objectivity of results is in an interdependence relation with the respondents’
opinion;

It is studied the perception of teachers towards the ethical behaviour to a single
moment;

Time restrictions;

Limited interest of respondents;

The lot underanalysed is small.

THE RESEARCH PESPECTIVES:

applying the survey in all the counties of the country. It will be used the same

questionnaire, it will only be extend the research sample;

making a comparative analysis between the educational Romanian system and the

European educational system. For this research it will be used as instrument a SCORECARD;

- presenting the impact of educational projects at high school level. It will go from the

results obtained after their implementation;

by using personal observation it will be followed the behaviour of teachers in

Dambovia high schools,;

presenting the statistics in the field of education at EU level.
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1. Constanta Popescu, Funieru Constanta, ROMANIANS PERCEPTION ANALYSIS
REGARDING UNETHICAL BEHAVIOR MANAGEMENT, Koowledge Economy,
Universitatea Constantin Brdancoveanu, Pitesti, noiembrie 2015;

2. Paun Maria, Funieru Constanta, STUDY ON RESISTANCE TO
ORGANIZATIONAL CHANGES IN S.M.Es IN DAMBOVITA COUNTY,
Koowledge Economy, Universitatea Constantin Brancoveanu, Pitesti, noiembrie 2015;
3.Serb Diana Elena, Paun Maria, Funieru Constanta, LABOUR EMPLOYMENT IN
ROMANIA, “Contemporary Challenges for the Society in the Context of the Recent
Economic and Social Changes " Pitesti, noiembrie 2015,

4. Popescu Constanta, Paun Maria, Funieru Constanta, HAPPINESS IN THE
CONTEXT OF EUROPEAN HUMAN VALUES, International Conference Risk in
contemporary economy, Galati, mai 2016;

5. Popescu Constanta, Funieru Constanta, STUDY ABOUT THE INVOLVEMENT OF
ETHICS IN THE SELECTION AND RECRUITMENT PROCESS, Conference
"Accounting And Finance - The Global Languages In Business", Universitatea Constantin
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Internationald "Knowledge Economy - Challenges for the 21%Century", Universitatea

Constantin Brancoveanu, Pitesti, noiembrie 2016.
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Curriculum
vitae
Europass

Personal information

Name / Surname Funieru Constanta
Addresse(s) Com. Valea Mare, Village Valea Caselor, N0.560, Dambovita County
Telephone 0722859347
Fax
E-mail(s) funieruconstanta@yahoo.com
Nationality Romanian
Date of birth 09.01.1982
Gender Feminine
Personal profile University graduate, licensed economist in the specialization Economy of Commerce

Tourism and Services, Master Degree in Management of Public Services, certificate for
the occupation of trainer, certificate of graduation- Department of Teacher Training
Saff, certificate of awarding the Definitivat degree, certificate of linguistic competence,
certificate of participation to the training of development in the curricular area
“Counseling and guidance”.

Abilities of coordinating activities of teaching and learning in students and adapting the
process of teaching to the new methods of learning-centered on student; designing and
organizing programs and strategies for training, as well as evaluation, review and quality
ensurance of the programs and strategies of training, computer use in teaching, guiding
students in different curricular/extracurricular activities.
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Profesional

experience

Period
Function or position held

Main activities and

responsibilities

Name and address of the
employer
Type of activity or sector of

activity
Period

Function or position held

Main activities and
responsibilities

Name and address of the
employer

Type of activity or sector of
activity

din judetul Diémbovita”

Coordinator of training firms and paticitpation in the course “Development of connections
between coordinators of training firms in Romania and Austria and the transfer of
expertise from both sides”, participation to the seminar “Development of teachers in
vocational and technical education to extend the modern interactive method of learning
training firm”, participation in the project “Improving the quality of education and
vocational training through partnership networks”. Participation in continuous training
programs “Curricular ability” and “Professional development and career opportunities”,
participation in the activities of the project “Learning for Life: Innovations in education
for career”.

01.08.2007 - present

Economist Teacher

Stimulation of implicative communication

Designing and ensuring support for training

Organizing and monitoring the specific activities of training
Analysis and evaluation of the results obtained by students
Preparation and processing of school documents

Coordinating the teaching and learning activity of students,
Making the learning materials,

Application of the VET reform in IPT,

Adapting the process of teaching and learning to the new methods of learning-centered
on students,

Using the computer in the teaching activity,

Guiding students in different curricular/extracurricular activities,
Coordinator of training firms

Economic College ,,lon Ghica” Calea Domneasca Number 223, Targoviste

Communication, training, formation, evaluation - Education

June-December 2015

Coordinating teacher within the project POSDRU/175/2.1/S/150682 Esti tanar,
esti aFIRMAt
- Coordinating training firms, supporting couseling sessions and information,
publicity, visibility of the project, promotion activities and innovating activities
within the project

The Foundation ”Zi Deschisa” Focsani

Communication, training, formation, coordination of the training firm
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Function or position held

Main activities and
responsibilities

Name and address of the
employer

Type of activity or sector of
activity

Period
Function of position held

Main activities and
responsibilities

Name and address of the
employer

Type of activity or sector of
activity

Period
Function or position held

Main acivities and
responsibilities

Name and address of the
employer

Type of activity or sector
of activity

Education and
forming
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November 2014-December 2014

Trainer within the project POSDRU/135/5.2/S/128045 JOB-IN Servicii integrate de
ocupare"

Activities of information, counseling, formation, entrepreneurial assistance and job
placement for the unemployed in rural areas of Hunedoara and Dambovita Counties.
Preparing the carrying out of the training sessions, preparing materials for the training
modules of the trainees, evaluation of the participants

Economic College ,,Jon Ghica” Calea Domneasca Number 223, Targoviste

Education and training

01.02 — 30.05.2007
Economist

Chronological and systematic registration of the primary documents,

Processing and storage of information regarding the accurate and up to date maintaing
of the accounting records

Development of the necessary instructions to carry out the activity of the company,
Supervising activities,

Participation in the control activity in the presence of an expert auditor.

S.C. Marrion Invest Trade S.R.L. Bucharest, working point Crangurile Commune,
Dambovita County

Economic

10.05 - 30.06.2006
Economist teacher

Designing and ensuring the training supports

Organizing and monitoring the specific training activities
Analyzing and evaluation of students’ results

Preparation and processing of school documents
Coordinating the teaching and learnig activity of students,
Making the learning materials,
Adapting the teaching and
learning-student-centered,

Using computer in teaching activity,

Guiding students in various curricular/extracurricular activities.

learning process to the new methods of

Grupul Scolar Agricol ,,Dr. C. Angelescu” Gaesti, Street Argesului, No. 2

Communication, training, formation, evaluation — Education
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Period

Qualification /diploma
received

Main subjects studied/
skills achived

Name and type of
educational institution/
training provider

Level in national and
international classification

Period

Qualification /diploma

received

Main subjects studied/

skills achieved

Name and type of the

educational institution/

training provider

Level in national and
international classification

Period

Qualification/diploma
received

Main subjects studied/
professional competences
achieved

Name and type of the
educational insitution/
training provider

Level in national and
international classification

Period

Qualification /diploma
received
Main subjects
studied/professional
competences achieved

Name and type of the
educational institution/
training provider
Level in national and
international classification

Period
Qualification/diploma

received
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1.10.2013 - present 10SUD-DOCTORAL SCHOOL OF ECONOMIC AND
HUMANISTIC SCIENCES, “VALAHIA” UNIVERSITY IN TARGOVISTE,
SPECIALIZATION MANAGEMENT

.28.03 - 08.04.2016

Certificate of recognition for acquired experience and competences
Language preparation certificate

Spanish language and culture course

M.E.P. EUROPROJECTS GRANADA, S.L.

09.02.2015

Certificate — SERIA B, NO. 234 domain of Basic First Aid BLS

Course —If I had known how to save a life and The influence of drugs in social life

C-D Dedical Services Training SRL

Diploma

December 2014 —January 2015
Certificate NO. 10454/30.12.2014

Course — Using on-line tools in education

Junior Achievement Young Enterprise

Certificate

April 2014

Diploma
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Main subjects studied/ Involvement in organizing and carrying out the Olympics for the disciplines in the
professional competences | curricular area-Technologies-national stage

achieved

Name and type of the Dambovita School County Inspectorate

educational institution/
training provider

Level in national or Diploma
international classification

Period May 2014

Qualification/Diploma Diploma

received

Main subjects studied/ Supporting the campaign —Spring cleaning-education for the cleaning of your town
professional competences

achieved

Period 25.10.2013 — 30.10.2013

Qualification/diploma Certificate of graduating for the occupation of trainer — SERIA 1, No. 00304521
received

Main subjects studied / Training preparation,

professional competences | Making the training activities,

achieved Evaluation of participants

Applying special methods and techniques of training,

Marketing of training,

Designing training programs,

Organizing programs and strategies of training,

Evaluation, review and quality ensurance of the programs and strategies of training

Name and type of the S.C. Info Educatia S.R.L
educational institution /
training provider

Level in national and Certificate
international classification

Period January 2013 — April 2013

Certificate No I1 / 3820 / 31.10.2013- 50 credits

Continuous training programs:”Curricular Ability” , ,,Professional development and
received career opportunities”

Qualification/diploma

Main subjects studied/
professional competences
achieved

Continuous training of teachers of Mathematics and Economic Sciences in the society
of knowledge.

Name and type of the Andrei Saguna University Constanta.

educational
institution/training
provider
Level in national or
international classification

Certificate
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Period

Qualification/diploma
received

Main subjects studied/
professional competences
achieved

Name and tye of the
educational institution/
training provider
Level in national or
international classification

Period
Qualification/diploma
received
Main subjects studied/
professional competences
achieved

Name and type of the
educational institution /
training provider

Level in national and
international classification

Period

Qualification/diploma
received

Main disciplines
studied/professional
competences achieved

Name and tye of the
educational institution/
training provider

Level in national or
international classification

Period

Qualification/diploma
received

Main subjects
studied/professional
competences achieved

Name and type of the
educational institution/
training provider

Level in national or
international classification

Period

Qualification/diploma
received
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01.03.2012 — 31.03.2012
Certificate of linguistic competence —English Language , No. 4517/ 27.06.2012

Level of linguistic competence B2

Valahia University Targoviste

Certificate of linguistic competence

October 2010 — April 2012
Certificate , no 907 /08.05.2012

Development of methods of supporting education for choosing career in European context

National Center of Development of Vocational and Technical Education

Certificate.

22.05.2012 -28.05.2012
Europass Mobility, No. 749/04.06.2012

Europass Mobility,

Europass Mobility,
Turku Vocational Institute

21.09.2012
Certificate , n0.2231 in 20.11.2012

Activities of peer-learning/exchange of good practices in representative units of
Vocational and Technical Education.

Center of Resources Economic College Ion Ghica Targoviste.
Certificate

14.10.2012

Certificate no. 2231 in 20.11.2012
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Main subjects studied/
professional competences
achieved
Name and type of the
educational institution/
training provider
Level in national or

international classification

Period
Qualification/diploma
received

Name and type of the
educational institution/
training provider
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Development of connections between the coordinators of training firms in Romania
and Austria and the transfer of expertise from both parts.

Economic College Ton Ghica Targoviste

Certificate.

August 2009
Certificate of Definitivat seria H, No. 0025325

Academy of Economic Studies Bucharest.

Level in national and| Certificate
international classification
Period 2007— 2008

Qualification /diploma
received

Main subjects studied/
professional competences
achieved

Name and type of the
educational institution/
training provider

Level in national and
international classification

Period

Qualification/diploma
received

Main subjects studied/
professional competences
achieved

Name and type of the

educational institution/

training provider

Level in national and
international classification

Period
Qualification/diploma

Master Degree certificate

Management of Public Services

Management of the organization and managerial strategies, Organizational behaviour,
Management of public services, Managerial communication, Work sociology and career
management, Communication and public relationships, Knowledge manageent, Urban
economy, Marketing of public services, Econometry.

Valahia University Targoviste

Diploma

November 2007
Certificate, No. 8/ 15.12.2007

Self -knowedge and professional development,
Communication and social skills,
Management of information and learning,
Career planning,

Quality of lifestyle.

Casa Corpului Didactic Dambovita

Certificate.

2005-2006
Certificate of graduation, Seria F. No. 0014711

received
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Main subjects studied/
professional competencs
achived

Name and type of the
educational institution/
training provider

Level in national or
international classification

Period

Qualification/diploma
received

Main subjects studied/
professional competences
achieved

Name and type of the
educational institution/
training provider

Level in national and
international classification

Period
Qualification/diploma

received

Name and type of the
educational institution/
training provider

Level in national or
international classification

Period

Qualification/diploma
received

Name and type of the
educational institution/
training provider

Level in national or
international classification

Other information
Personal skills and
competences
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Education Psychology, Introduction to pedagogy, The theory and methodology of
curriculum, The theory and methodology of teaching, The theory and methodology of
evaluation, Didactics, Teaching practice, Teaching assisted by computer, Classroom
management

Valahia University Targoviste

Certificate

2000 —2004
Bachelor Degree

Economy of the enterprise, Economy of services, Economy of tourism, European
economy, Economic informatics, The basics of Commodities science, Economic
geography, Marketing, Marketing in Tourism, Management in services, Management of
human resources, Strategical management, Management of SME in tourism, The
foundations of trading, Ecoturism and rural tourism, Hotel management, Management of
restaurant activites, E-business in tourism, Ethics in business, Techniques of
communication and negociation, Resources and tourist destinations, Behaviour of
consumers, The Economic and financial analysis of Services enterprises, Production and
trading of cruises, Tourist facilities planning, Economic projects in tourism,
International transactions, Promotional techniques, Statistics, Accounting, Business law.

Academy of Economic Studies Bucharest, Faculty of Commerce, Specialization
Economy of Commerce, Tourism and Services

Diploma

1996 2000

Baccalaureate certificate

Pedagogical College ,,Elena Cuza” Bucharest

Diploma

1996 2000
Professional Certificate in the specialty - programmer help — Seria G., No. 0175289
Pedagogical College ,,Elena Cuza” Bucharest

Diploma

Course-Designing, organizing and evaluation of teaching activities, Academy of
Economic Studies Bucharest, June 2012.
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Social skills and abilities

Organizational
competences and skills

Compteneces and
knowledge of computer
use

Artistic competences and
skills

Other competences and
skills

Mother tongue(s)

Foreign language(s)

Self-evaluation
European level (*)
French

Driving license
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Participaton in the activity of international cooperation, on the topic ”Third Meeting of
the working group Europe-Asia for Innovative Competences and Entrepreneurial
Education ”

Participation in the work meeting within the project ”Young people and studies
working in Europe”

Team work— Phare, Leonardo, Erasmus+ Projects, Graduation Exams,
Solving problems in given situations

Communication

Assertivity

Critical thinking

Coordinator of training firms
Coordinator exam of certification of professional competences, qualification Technician
in tourism, Technician in hotel
Trainer for unemployed
Member within the work group for PM and PSI

Stage of intiation in using computer
ON-LINE COMMUNICATION,
Internet

Promoting the image of the training firms
Training firms stand arrangement

The capacity of organizing different events, of conceiving torist programs with a theme
Promoting the Economic College lon Ghica

Specialist in monitoring providers of professional training

Preparation of training

Making the training activities

Evaluation of the training participants

Applying special methods and techniques of training/Marketing of training/Designing
training programs

Organizing programs and stagies of training

Evaluation, review and quality ensurance of the training programs and stages
Orientation and career development

Working under stress

Romanian
Understanding Speaking Writing
Listening Reading Participation Oral discourse | Written
in expression
conversation
B1 B1 B1 B1 A2
B1 B1 B1 B1 A2
Category B
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Additional information Coordinator training firms — FE LOISIRTOUR S.R.L,

—FE EVENTSAND STYLE S.R.L
—-FE ECOTRAVEL S.R.L

—-FE LEBLANC S.R.L

CDL Author — 9" Grade “Activities of organization in the field of Public Alimentation
and Tourism”

CDL — 10" Grade “Efficiency of teamwork”
Author practie notebook — 11" Grade — Technician in hotel
Volunteer SNAC school year 2013-2014, 2014-2015,2015-2016,2016-2017
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